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Payday filing: Your questions, answered
In our August newsletter we included an article about the changes coming to payday filing.
This generated a lot of questions.  Inland Revenue have provided answers to some frequently asked questions.

Heres a quick reminder about the changes
• Currently, employers file employee information with Inland Revenue every month, regardless of how 

frequently they pay their employees. 
• Under payday filing, this information will be reported to the IRD every time your employees are paid.
• From 1 April 2019, it will be compulsory to file payroll information every payday.

• What if some of my employees are paid monthly, and others fortnightly?
• What forms are changing? 
• What is the time limit for payday filing?
• Isn’t this creating more work for employers?
• Do I have to call to opt-in to payday filing?

These are the questions you asked

For the answers to all these questions from IRD plus other helful information - CLICK HERE
or feel free to give us a call at KTS  09 412 9902

Anti-money Laundering and Countering Finance of Terrorism (AML)
KTS Chartered Accountants is now subject to the anti-laundering and finance of Terrorism Act 2009 (AML Act).

What’s its purpose?
The purpose of the AML Act is primarily to prevent proceeds of crime being laundered through Trust accounts.

What does it mean?
The AML Act imposes a number of new obligations on all the Trustee Companies, and in turn, all Accountants.

How will it affect KTS Clients?
• For those of our Clients to whom KTS acts as a Trustee, we will now no longer be able to sign any documentation 

as a Trustee without our Clients making an appointment with us.
• The purpose of the appointment is to discuss the Trusts circumstances and to fully understand the nature and 

purpose of the documentation that needs to be signed, before signing takes place.
• We will be required also to collect identity information from the Client, which includes ID verification and 

proof of address. These increased requirements for ID verificaton apply regardless of how long you have been 
a Client of KTS. 

• The time spent with Clients for the purpose of fulfilling our obligations in the AML Act, will incur a fee.
If you have any questions or would like to discuss this further, please give Tony a call - 09 412 9902.

A warm welcome to our newsletter for October
A special welcome also to all the new Clients of KTS. We hope you find our updates interesting, easy to read 

and informative. Please give us a call if you require any futher information, or any advice.

http://kts.co.nz/
http://kts.co.nz/payday-filing-your-questions-answered/


All information in this newsletter is, to the best of the author’s knowledge, true and accurate. 
Please give us a call at KTS if you require any further information on any articles within this newsletter.

Looking after your employees
Last month we talked about mental health in the workplace  - click here to read the article

An excellent way to build a positive and healthy workplace is to have a Health and Wellbeing policy for your 
business. 
Business.govt.nz have developed a tool for employers to use to create one of your own for your business. 
Its practical, helpful and easy to use, have a look at it, the link is just below.

Use the Workplace Policy Builder to create policies tailored to your workplace. 

The tool has tips to help you decide what to put in and leave out of your policy. 

You’ll also find common mistakes employers make and ways to avoid them.get started

Build your own
workplace policies

Get rid of email prompts – and keep working
We’ve talked in the past about emails distracting you from 
your important business. There’s always the temptation to 
check an email as soon as it lands.
However, it’s a better habit to check emails, and respond if 
necessary, at regular intervals that suit your work flow – 
perhaps every hour or two hours.
Most email programs, however, automatically prompt you 
when an email comes in. 
It’s distracting, so turn off the prompts (or shut down the email program until 
you’re ready). 
To turn off prompts in Outlook (the most common email program), go to File > 
Options > Mail > Message Arrival. 
The four boxes will be ticked, so just untick them.

Something to consider
Businesses that create a work environment where employees’ physical and mental wellbeing is considered have 
lower absenteeism, fewer injuries, and experience higher productivity and customer satisfaction. 
To check out the full article on our website about looking after your employees, - CLICK HERE

Tax Calendar

October 29th 2018
First instalment of 2019 

provisional tax
(For those with a March 
balance date who pay 

GST twice a year)

Your ideas are worth protecting
Have you had a great idea that you think has potential for the future?

Your ideas are your intellectual property, they are valuable and key to 
your competitive advantage. 

Before going to market make sure no one else can claim your name or great ideas - 
your valuable intellectual property (IP) - and make sure your ideas are safe and don’t 
conflict with someone else’s IP.

Registering your IP is cheaper and easier than you might think - You can:
• Register a trade mark: $150 + GST per class

Which IP is right for you?  - read the full article on protecting your ideas on our website - click here

Also - New online resources from the Intellectual Property Office of New Zealand (IPONZ) can help small business owners 
identify and protect their IP. To check out all the information on protecting your idea, -      Overview of IP - IPONZ

• Register a design: $100 + GST to apply
• Register a patent: Initial fee of $250 + GST to apply

https://docs.google.com/viewerng/viewer?url=http://kts.co.nz/wp-content/uploads/2018/08/MANAGING-MENTAL-HEALTH-IN-THE-WORKPLACE.pdf&hl=en_US
https://wpb.business.govt.nz/workplacepolicybuilder/startscreen/
http://kts.co.nz/looking-after-your-employees/
http://kts.co.nz/protecting-your-ideas/
https://www.iponz.govt.nz/about-ip/overview/

