
A health and wellbeing policy is an excellent way to build 
a positive and healthy workplace. 

Business.govt.nz have developed a tool for employers to 
use to create one for your business.

Why a health and wellbeing policy is important 

Your most important asset is your people, and it’s good for business to ensure the health and wellbeing of your 
employees is a priority.

Businesses that create a work environment where employees’ physical and mental wellbeing is considered have 
lower absenteeism, fewer injuries, and experience higher productivity and customer satisfaction. A company 
culture of support is also good for attracting and retaining employees.

Employees who feel healthy and supported are more productive, engaged, resilient, creative, and generally 
perform better.

When you’re creating your health and wellbeing policy:

Think about how the work environment and work organisation might affect employees’ health and wellbeing, 
and what health and wellbeing issues employees might bring to work. These might include: 

• mental health issues, including stress
• physical health issues
• smoking and exposure to second-hand smoke
• sun exposure
• alcohol at work events.

There are customisable sections covering all these topics in the workplace health and wellbeing policy builder.

• Ask your employees what they would like to see included in your policy.
• Make sure your policy can apply to everyone who comes into your workplace – contractors, fixed-term 

employees, temps, and visitors.

You can find more information and resources, including a quiz, case studies, advice about healthy workplaces, 
and a framework to support businesses work better through wellbeing, in the links below.

Workplace wellbeing quiz  — Good4Work

Building a healthy workplace  — Wellplace.nz

Work better through wellbeing  — WorkWell

Use the Workplace Policy Builder to create policies tailored 
to your workplace. 
The tool has tips to help you decide what to put in and leave 
out of your policy. 
You’ll also find common mistakes employers make and 
ways to avoid them.

Build your own 
workplace policies 

get started

TIP “Worker wellbeing is good for business, and putting wellbeing at the centre of 
everything you do will grow your business and help attract and retain talent,” 
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your Employees
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http://www.kts.co.nz
https://www.good4work.nz/
https://wellplace.nz/
https://www.workwell.health.nz/workwell_home
https://wpb.business.govt.nz/workplacepolicybuilder/startscreen/

