
P 09 412 9902  www.kts.co.nz

S E P T E M B E R 2016  N e w s l e t t e r

SCROLL ON DOWN FOR MORE INFORMATION

OUR PEOPLE

NEWS FROM OUR OFFICE

HI TO ALL OUR CLIENTS WE HOPE YOU ENJOY OUR NEWSLETTER

Profiling Tokoiva (Toko) Metua

Toko has worked as a member of staff at 
for KTS for 2 years.
His duties are dealing with customers on 
a day-by-day basis, preparing accounts 
financial statements and doing tax returns.

Toko is also Xero certified, and deals with 
a number of clients who use Xero as their 
accounting package.

Together with his partner Tiria, they live in 
Kingsland with their adopted family which 
keeps them busy. 
Tokos interests are sports, especially Rugby 
League, the Warriors were his favourite 
team, and when they start winning they 
will be his favourite team again !
He also enjoys cooking and has a love for 
music.

R OTA RY
On behalf of KTS, Tony has been a longstanding 
member of the Local Kumeu branch of Rotary.
The benefits of this membership are many and include: 
• Involvement in and knowledge of the local community.
• Involvement in fund raising for worthy local projects.
• The awarding of grants to the community.
As Rotary is non politically motivated, its interests are non 
biased and all projects are treated on their own merits.
KTS donate their services to Rotary for the preparation of the 
annual financial accounts and have done so for many years.

To learn more about Rotary :
• click here for the local Kumeu Website.
• click HERE for the Facebook page
• or call Tony  - 09 412 9902.

Inland Revenue says that there are three 
elements to a gift: They are:
• It has been made voluntarily.
• It is by way of benefaction – the receiver gets some benefit 

out of the gift.
• The donor doesn’t get a significant benefit in return.
One of IRD’s concerns is school donations. Donations made to 
a general school fund are real donations so long as they are 
not a substitution for fees. 
Similarly, a donation for a school trip is not seen as a donation 
because the student gets the benefit of the trip.

  

At this time of the year particularily, winter bugs
can hammer a small business’s productivity, so it 
pays to help your people stay healthy — and to understand 
sick leave rules.
The most effective way to protect your business against 
winter absence costs is to encourage sick staff to take time off. 
One person taking a day or two of sick leave will help prevent 
passing it on to other employees, who then also need time off 
to recover.
Despite knowing that coughs and sneezes spread diseases, 
more than a third of New Zealanders go to work when under 
the weather, according to the Wellness in the Workplace 
survey.
You might be guilty of coming to work while ill, fearing 
everything will grind to halt if you’re not on deck. It’s time for a 
rethink. — maybe can you work from home while contagious?

WINTER WELLNESS

Once employees have worked for you for six months, they’re 
entitled to at least five days paid sick leave a year — or more 
if you want. You must also:
• carry over unused sick leave to the next year
• let employees use sick leave to care for a spouse, partner, 

child, elderly parent or other dependent
• pay staff their normal pay for days they’re on sick leave.
If an employee isn’t yet eligible for sick leave, or doesn’t have 
enough left to cover their illness, discuss the alternatives such 
as taking: sick leave in advance/annual leave/unpaid leave.
For more information - click HERE

what are the rules for sick leave ?The 3 elements of a gift

http://www.kts.co.nz
http://kumeurotaryclub.org.nz/KRC/Home.html
https://www.facebook.com/KumeuRotary
http://www.business.govt.nz/news/winter-wellness-how-to-get-through-peak-sick-leave-season/


All information in this newsletter is, to the best of the author’s knowledge, true and accurate. No liability is assumed by the author,
 or the publisher for any losses suffered by any person relying directly or indirectly upon this newsletter.   

You are advised to consult professionals before acting upon this information.

The Inland Revenue Department and the Government have recently introduced a multitude 
of tax changes. We outline some of the important ones below.
More on company cars and FBT
From 1 April 2018, the Government is proposing to let close companies (most small 
companies) calculate the private use of a company car in the same way as a sole trader. 
You will have to keep a log book and apportion the costs. However, you will also need to 
make an adjustment for GST on the car, as well as its running costs. For many people the log 
book idea is going to be more hassle than it’s worth. 
This option will be available only provided there are no other fringe benefits and no more 
than two vehicles are involved.
If, when the law is changed, you prefer to keep a log book and avoid fringe benefits tax 
(FBT), tell us. Remember, however, your compliance costs will increase a little. There’ll be 
calculations to make and GST adjustments to do. 
FBT is a quick, easy and economical method of adjusting for private use of a vehicle. It will 
mostly give you a more favourable result.
Use of home
For years, Inland Revenue has said that to make a claim for this cost,
you must set aside a room as an office. This isn’t quite true. 
A court case some years ago settled this matter. You can apportion the cost of a room used 
for business between your business use and family use, based on the time each activity uses 
the room. 
Now, the IRD is planning to get its rule enshrined in the law, so if the law changes, you will 
need to have a room set aside as an office, if you want to claim for the use of a room for 
business.
Shareholder/Employees
Currently, you are either a provisional taxpayer or you get a PAYE salary. A mixture of the 
two is not strictly permitted unless the provisional income is at least half the PAYE salary. 
In practice, it makes very little difference and for this reason, the Inland Revenue Department 
is proposing to do away with the restrictions and allow shareholder employees to take a 
PAYE salary and then top up their incomes at the end of the year, once the profit is known. 
We look forward to this change becoming law.

Keeping up with technology has always been an issue for small businesses.
As a rule, it’s worth having the latest and the best you can realistically afford. This ensures 
you are at least level, and possibly ahead, of your opposition. 
Nowadays it’s a bit easier to keep up because many programs are cloud-based. This means 
you don’t buy a program on a disk or download from the internet, but you “lease” it online. 
Instead of paying a one-off price, you pay a monthly fee to use it. Microsoft Office, which 
costs about NZ$10 a month for use on one computer, is an example.
While it seems like you’ll be paying forever (which you will as long as you need the program), 
the big advantage is that you’ll get regular updates to the program. Essentially, you’ll never 
get left behind.
Another advantage is that you’ll never lose your work because it’s stored in the cloud 
(online). If your computer or laptop gets stolen, no problem. Your work can be retrieved. 
You’ll also get a reasonable amount of cloud storage so you can regularly back up your work, 
store your photos or other personal stuff.
The downside is you’ll keep paying when once you might have kept a program running for 
years without having to upgrade it. The overall cost would have been lower than the lease 
arrangement.
But you also have to consider the tax implications. Generally, you’re not buying an asset for 
which you claim depreciation over time. Usually, the lease payments can be claimed as an 
operating expense.

October 28th 2016
First instalment of 2017 
Provisional Tax for those with 
March balance dates, who pay 

GST twice a year.

 

It may seem extraordinary but 
if someone forgives you a debt, 
from a tax perspective, you 
have taxable income unless the 
debt is forgiven for natural love 
and affection.  
In this context the lender can 
only have natural love and 
affection for their relatives or a 
trust where whose relatives
are beneficiares
If you’re structuring a business 
deal, don’t include debt 
forgiveness, it is better to insist 
on the debt being repaid.
If you are looking at debt 
forgiveness, its always best to 
get advice first.

Tax Calendar

MORE TAX CHANGES AFOOT

Oldies often run out of money 
and they are sometimes helped 
by their children. 
There’s usually an understanding 
that when the parents die, the 
children will be repaid out of 
the estate. 
These arrangements should 
be documented, otherwise 
disputes can occur as to who 
lent money and how much. 
For help on how to take care of 
family loan issues, call Tony on 
09 412 9902. 

REVERSE MORTGAGES

CLOUD PROGRAMES DEBT FORGIVENESS


